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PREAMBLE
In order to effectuate the provisions of the Public Employees Fair Employment Act,
(Article 14, Civil Service Law, Section 200 et sequi), to encourage and increase effective
and harmonious working relationships between the Saratoga Springs Board of Education
(hereinafter referred to as the "Board") and its professional employees represented by the
Saratoga Springs Teachers Association (hereinafter referred to as the "Association"), and
to enable. the professional employees more fully to participate in and contribute to the
development of policies for the School District so that the cause of public education may
best be served in SaratogaSprings..
THIS AGREEMENT IS MADE AND ENTERED INTO June 8, 1999 by and between
the Chief Executive Officer of the Saratoga Springs City School District (hereinafter
referred to as the "Superintendent") and the Saratoga Springs Teachers Association,
representing the negotiating unit as hereinafter recognized.
.RECOGNITION
The Saratoga Springs Board of Education (hereinafter referred to as the "Board") having
determined that the Saratoga Springs Teachers Association is supported by a majority of
the teachers in a unit composed of all professional, certificated personnel except the Chief
Executive Officer, Assistants to the Superintendent, Principals, Assistant Principals,
Assistant to a Principal, and substitute teachers hereby. recognizes the Saratoga Springs
Teachers Association as the exclusive negotiating agent for the teachers in such unit.
Such recognition shall extend for the maximum period permitted by law.
The Board and its Chief Executive Officer agree not to negotiate with any teacher
organization other than the Association except as may be required by law.
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ARTICLE I
TEACHER-ADMINISTRATION LIAISON
A-I.
The Association shall select a building representative for each school building who shall
be responsible to arrange a meeting with the principal at least once every two (2) weeks
during the school year to review and discuss local school problems and practices. Any
such meeting may be canceled or adjourned by mutual consent. The building
representative may be accompanied by a member of the negotiating team.
A-2.
The building representative shall have the right to schedule Association meetings in the
school building before or after school or during lunch periods provided such meetings
can be scheduled without disturbing the school program.
A-3.
If requested by the building representative. he shall be provided ten (10) minutes time at
all faculty meetings called by the administrator. This time is to report on matters
in\'ol ving Association business.
:\-4.
The building representative shall be permitted to meet with teachers provided that such
meetings can be scheduled without disturbing the program.
B.
A committee of not more than five (5) persons designated by the Association shall meet
with one ( 1) or more members of the Board of Education and the Superintendent at least
once a month during the school year to review and discuss current School District
policies. Such meetings will be scheduled through the Superintendent. An agenda for
such meeting shall be submitted to the Board President and the Superintendent at least six
(6) days in advance of such meeting and copies of such agenda distributed to the parties.
Such meeting may be adjourned or canceled by mutual consent. These meetings will
usually be limited to one and one-half (1 1/2) houis.
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ARTICLE II
TEACHING HOURS AND TEACHING LOAD
A-I.
The school year shall be in accordance with Section 3101, Sub. 3, of the Education Law
of the State of New York. .
A-2.
The school calendar for each school year shall be developed by the administration
following consultation with the Association before submission to the Board, and after
adoption will not be changed without mutual agreement. The school calendar shall
provide for a total of 184 days. Upon adoption by the Board, the calendar will be made a
part of the Agreement.
B-1.
. Teachers may be requiredto report for duty ten (10) minutesbefore the teacher work day
and to remain ten (lO) minutes after the teacher work day. During this ten-minute period,
teachers will accept morning or afternoon supervisory bus duty assignments on a rotating
basis during the school year. Except for specific duties related to emergency supervision
of pupils, no teacher will be required to remain after the teacher work day.
A joint committee will be fonned, to be co-chaired by the Superintendent or his designee
and the Association President or his/her designee for purposes of designing and
implementing staff development opportunities for all Association members. Workshops
or seminars will be scheduled six (6) times per year, for a duration of no more than one
(1) hour, and related to committee-sponsored and supported staff development. .All
Association members are expected to attend, unless otherwise excused.
B-2.
Except as provided in Section B-3 of.this Article, the teacher work day (inclusive of
lunch period) shall be a maximum of 370 minutes per day for. elementary teachers, a
maximum of 390 minutes per day for Maple Avenue teachers, and a maximum of 401
minutes per day for secondary teachers.
B-3.
Teachers may'be required to attend one full building faculty meeting per month outside
of the teacher work day. Teachers may also be required to attend one (1) additional
meeting per month outside of the teacher work day.
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B-4 (a)
\Vhen school closing is announced before any school in the District has received children.
teachers are not required to report to work.
B-4. (b)
If any school in the District has already received children and begun their session and
other school sessions are canceled. teachers in the school where sessions have been
canceled are not required to report to work. In the event a day is lost and the Board sees
fit to ha\'e a makeup day to meet minimum State requirements. teachers will report to
\\'ork.
B-4. (c)
If school is in session and schools have an early closing. teachers are required to remain
in the building until students have arrived home safely unless individually dismissed by a
bui lding administrator.
C-l.
Each elementary teacher will have thirty-five (35) minutes per day for lunch and a daily
planning period of no less than thirty (30) minutes. Each elementary teacher will have a
minimum of 200 minutes per week of planning time.
C-2.
If State Education requirements allow. the last two (2) days of the school year shall be
staff days only for elementary teachers and Maple Avenue teachers.
C-3.
No teachers in the elementary schools will be assigned cafeteria duties.
0-1.
Each secondary teacher will have a minimum of 145 minutes per day for lunch and
student-free planning and a maximum of 252 minutes of instruction and/or supervision.
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0-2.
If the schedule results in fewer minutes of instruction and/or supervision per period than
existed in 1986-1987, the excess time up to a maximum of 252 minutes will be used and
scheduled by teachers for student instructional activities and not for additional
supervisory assignments by administration.
0-3.
Each Maple Avenue teacher will have a minimum of 144 minutes per day for lunch and
student-free planning and a maximum of 246 minutes of instruction and/or supervision.
Maple Avenue School teachers will have the same duties based upon secondary teaching
assignments.
E-l.
Class Size - The Saratoga Springs' City School District will make every effort to establish
and maintain class sizes which will enable teachers to teach in an atmosphere most
conducive to learning and which will provide for quality education.
E-2.
A committee of the Association will initiate a meeting with the Superintendent by
October 15 to discuss implementation of the above paragraph of this Article. Additional
meetings for the second semester will be held by February 15. There shall be a Spring
meeting prior to March 1 to discuss staffing. These meetings shall also be initiated by the
Association.
F.
On the first day of school or at the orientation meeting teachers will be infonned of a
telephone number to report their unavailability for work. Nonnally they should report no
less than one (1) hour before the work day and ordinarily one and one-half (1 1/2) hours
before they are to report. It is understood that in extreme cases or emergency situations
the time limit will be waived. Teachers who are absent shall be responsible for providing
an attendance roster and a lesson plan for the substitute on which to base that day's work.
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G.
The S.S. T..-\.. President. grievance chairperson and negotiations chairperson will be
released from a teaching duty assignment or supervisory assignment (selection will be
made by each teacher annually), homeroom, bus duty. and detention. etc. to coordinate
the details of this Agreement. Every effort will be made to arrange the non-teaching
schedule of the Association President so that he/she mav coordinate the details of this
Agreement.
Any elementary (K-5) teacher holding the position of President will receive forty (40)
minutes released time per day to coordinate the details of this Agreement.
ARTICLE III
DEYELOPMENT AND IMPLEMENT ATIO?\ OF CURRICLLL\1
The Board of Education and the Teachers Association agree that the professional staff is
and should continue to be a major source of development and innovation in impro\'ing
the educational program carried on in the schools.
It is agreed that it is important that the professional staff. building administrators. and the
Superintendent participate in the overall coordination of activities directed toward the
development, improvement, and implementation of such programs, toward the evaluation
of existing programs, toward the devising, testing, and introduction of new programs, and
toward research in pertinent educational and related areas.
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ARTICLE IV
TEACHER EMPLOYMENT
Teachers returning from leave whose aggregate years of credited experience amount to
one-half (1/2) year or more shall be placed on the next step position of the salary
schedule.
A teacher employed at or before the beginning of the second semester shall, if retained,
be given credit for one (1) full year of service. The date of the second semester is
established as January 31. Substitutes will not be hired to prevent the placement of a
permanent teacher on an advanced step the succeeding year.
ARTICLE V
TEACHER ASSIGNMENT
A.
Teachers will be notified in writing of their tentative programs for the coming school year
including the schools to which they will be assigned, the grades and/or subjects that they
will teach, and specified or unusual classes that they will have prior to June 30. Teachers
will be notified of any changes in their tentative programs as soon as known by the
administrator, but no later than August 31.
B.
Assignments of teaching responsibilities in multiple buildings, requiring inter-school
travel will be limited to the extent possible. Travel time will be included as instructional-
supervisory time. Teacher work schedules (starting and finishing times) will be
determined by the school building in which their professional responsibilities begin each
day.
C.
Teacher assignments will be made without regard to age, race, creed, color, religion,
nationality, or sex unless based upon a bona fide occupational or educational
requirement.
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ARTICLE VI
PERSONNEL ASSIGNMENTS
~EWL Y EMPLOYED PERSONNEL. VOLUNTARY TRA~SFERS,
REASSIGNMENTS
A-I.
Teachers, including those returning from leave. who desire a change in grade level
(reassignment), Maple Avenue tearn (reassignment) or building (transfer) should put it in
\\Titing specifying their interest(s) and submit copies to the Superintendent. Director for
Human Resource Services and building Principal. This can be done at any time. not only
when there is a posting. If an opening does occur. they must either apply for it or state
that they are not interested and keep their letter on file. The wishes of the individual
teacher \vill be honored to the extent that they don't conflict with the instructional
requirements and best interests of the school system.
A-2
!v1aple A venue Tearns:
:\-2 (a)
Tearns are defined as the teacher tearns at the Maple Avenue School. grades 6 and 7.
A-2 (b)
Involuntary reconfiguration of tearns may occur no more than once every three years or
when necessary. This reconfiguration shall be detennined by administration. A
committee appointed by the Association will assist the administration with this
reconfiguration.
A-2 (c)
Sixth grade teachers' assignments to subject areas will be based on seniority during the
reconfiguration of teams except where the needs of the District demand otherwise and are
deemed necessary.
-8-
A-2(c)(1)
The number of sections by subject area will be made known to the sixth grade teachers.
. A-2(c) (2)
Teachers will be asked .for and assigned to their preferred subject area in order of
seniority. If this preferred subject area has already been filled by a more senior teacher~
then their second choice will be honored. If their second choice is filled, they will be
assigned to their third choice. .
A-2 (c) (3)
Once the above has been completed, team assignments will be made.
B.
The parties agree that involuntary transfers and reassignme~ts will be made only when
necessary. This transfer or reassignment shall be made only after a meeting with the
teacher involved and a representative of the Association, if desired. All reassignments
and/or transfers will be made by a judgment based on qualifications and seniority.
c.
If it is determined that a grade level needs to be reduced due to staffing changes, the
following procedures will be followed prior to the window period.
C (1)
The principal asks for a volunteer to move.
C (2)
If there are no volunteers, the person with the least District seniority in that tenure area
will be excessed from that grade level.
D.
During the window period all teachers will be notified of all available positions in their
building. The list of available positions does not include leaves of absence, resignations
or retirements not yet approved by the Board. Then, all in-building reassignments will be
made based on District seniority in that tenure area.
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E.
If a teacher has to leave the building because of reduction in staff in that building, and
there are no volunteers, it is considered an involuntary transfer. In this case, the person
leaving the building would be the teacher in the building with the least amount of District
seniority in the tenure area. After the window period, the excessed teacher will be
notitied of any positions open in the District and will be given preference according to
seniority. Once these assignments have been detennined, the remaining vacancies will be
posted.
F.
If a grade level position in a building which was cut is re-created after the window period
and prior to the first day of classes, the teacher who held that position is entitled to return
to that position.
G.
Once all of the above has transpired, all remaInIng positions will be posted and the
regular procedures for applying will be enforced. (Article VII)
H.
Secondary teachers (8-12) will be consulted regarding their teaching assignments for the
following year prior to the fonnalization of the building's teaching schedule.
I.
E\.ery teacher will be assigned to a school which will be based on where more than 50%)
of his/her time is spent teaching. In the event that a teacher is split 50-50 a tenured
teacher will choose his/her assigned school and submit the choice to the Superintendent
by October 1. A non-tenured teacher who is split 50-50 will be assigned to a school by
the Superintendent.
1.
If a vacancy or new position is created during the summer, a notice of vacancy or new
position including a description of the position, qualifications, and a time limit for
submitting applications shall be mailed to the Presidenl 0fthe S.S.T.A., or designee.
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K.
No tenured teacher shall be involuntarily transferred from their tenure area.
L.
Any elementary teacher involuntarily assigned to a grade level they have not taught in the
past three (3) years will be given upon request to the Superintendent five (5) days of
summer (pre-return) employment to prepare for this assignment.
M.
All secondary teachers assigned to teach a newly-instituted course will be given upon
request to the Superintendent five (5) days of summer (pre-return) employment to prepare
for this course.
ARTICLE VII
VACANCY AND PROMOTIONS
A.
All vacancies and all newly created positions shall be posted in every school in a
predesignated spot for a period of two (2) weeks. No applicants for a specified position
will be interviewed until the notice of vacancy has been posted in each school. No
selection will be made until the two (2) week period has expired. The applicants will be
notified when the vacancy is filled.
B.
All appointments to the aforesaid vacancies and openings shall be based on a judgment
involving qualifications and experience. They shall be made without regard to age, race,
creed, color, religion, nationality, or sex unless based upon a bona fide educational
qualification.
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c.
All positions in the Saratoga Springs Summer School. Continuing Education Program,
and any other educational program sponsored by the Board of Education will be offered
first to the regularly appointed teachers in the Saratoga Springs City School District.
Each year's appointments will be made independently of the previous year's.
D.
If a vacancy occurs in a new position that is created during the summer, a notice of the
vacancy or new position including a description of the position, qualifications, and a time
limit for submitting applications shall be mailed to the President of the S.S.T.A., or
designee.
E.
:\.n applicant within the system for such positions who is not selected may request and is
entitled to a discussion of the reasons. A representative of the Association may be
present when the reasons are discussed if the applicant so desires.
ARTICLE VIII
TEACHER EV ALUA TION
A.
Observation of probationary teachers should be for help and evaluation. All new teachers
to the District are to be advised during orientation of methods and procedures to be used
and the type of assistance offered to further their professional capabilities. One of these
will be the initial classroom visit which will not become a part of the personnel file.
B.
All monitoring or assessments of teacher work perfonnance will be conducted openly
with the full knowledge of the teacher. Such assessments may be done either with or
without advance notification and in accordance with District policy.
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C.
Probationary teachers will be formally evaluated three times each year, at a minimum.
Although the building principal is the major evaluator, a teacher may request an
assessment from a qualified' supervisor other than the building principal, so that the
teacher may be afforded an additional determination of hislher progress. Fonnal
assessment for evaluation will not be conducted during the last two weeks of the school
work year, or the last week of a course.
D.
A probationary teacher who is to be terminated shall be afforded the rights provided
him/her by Section 3031 of the Education Law. A copy of the termination letter shall be
sent to the President of the Association.
E.
Commencing with the fourth year of employment, no teacher shall be dismissed except
for just cause. "Just cause" shall be defined as the inability of the teacher to perfonn
hislher duties based upon incompetence, insubordination, immorality, or .lack of
certification. The District shall have the burden of substantiating a just cause dismissal.
Only written documentation contained in the teacher's personnel file maintained by the
Superintendent of Schools shall be used, from a documentary standpoint, in meeting this
burden.
F.
The Superintendent will notify probationary teachers of employment termination not later
than February 1 of the school year. A probationary teacher will be informed by the
Superintendent if he/she will not be rec~mmended for tenure no later than one hundred
and twenty (120) calendar days prior to the termination date of the probationary period.
All procedures as set forth in Education Law Section 3031, as amended, shall be
followed. "Termination date" is defined as the anniversary date of the probationary
period for the number of years specified by applicable Education Law. The Board of
Education will take official action no later than forty-five (45) calendar days following
notification by the Superintendent of hislher recommendation regarding probationary
teachers.
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G.
\Vritten evaluation of tenured teachers shall occur at least annually by the building
administrator.
H,
Any \\Titten report of a formal or informal visitation will be presented to the teacher
within five (5) s~hool days after the visitation.
I.
The teacher or observer may initiate a conference within five (5) school days after a
~ .
\'isitation report is presented. No such report shall be submitted to the Superintendent or
placed in the teacher' s personnel file prior to the teacher' s right to conference. The
teacher will have the right to attach \\Titten comments to the evaluation. This right will
be exercised within three (3) school days following the conference. A teacher will be
entitled to have a representative of the Association accompany him during the
conference.
1.
Teachers will have the right. upon request, to review the contents of their Central Office
personnel files. except for pre-employment records. and to make copies of any document
in it. A teacher will be entitled to have a representative of the Association accompany
him during such review. Teachers will have the right to respond to material in their
personnel files. such responses to be reviewed by the Superintendent and made a part of
the personnel file. except as covered in Article VIII. Section 1.
A teacher will have the right to request one free copy of any documents in his/her
personnel file. at no cost.
K.
No negative material will be placed in a teacher's personnel file unless he/she has the
opportunity to review the material. The teacher will acknowledge that he/she has had the
opportunity to review such material by affixing his/her signature to the copy to be filed
with the express understanding that such signatures in no way indicate agreement with
the contents thereof. The teacher will also have the right to submit rebuttal to all copies
in whatever form the teacher chooses and have all written answers attached to all copies.
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L.
A joint Study Committee on evaluation, which was formed during the 1995-1999
contract term, is e~tablished as a Standing Committee. The Committee will tota,leight (8)
individuals, with four (4) appointed by the Superintendent of Schools and four (4)
appointed by the President of the S.S.I.A.
ARTICLE IX
USE OF SCHOOL FACILITIES
A.
The Association will have the right to use school buildings without cost at reasonable
times for meetings. The principal of the building in question shall be consulted in
advance as to the availability of space.
B.
Bulletin board space shall be provided in all faculty lounges for the exclusive use of the
Association.
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ARTICLE X
LEAYES
A. SICK LEAVE (with pay)
A-I.
First year teachers shall receive eighteen (18) days of sick leave. earned as follows:
eleven (11) days available immediately. with one (1) additional day accrued for each
month worked thereafter to a maximum of seven (7) days. All other teachers shall be
entitled to eighteen (18) days of sick leave each year. as of the first day of the school
calendar year. whether or not a teacher reports for duty on that day.
A-2.
Except as covered in Section B. C. and 0 of this Article. sick leave is to be used for
personal illness. treatment. physical examination. tests. etc.
A-~.
l' nused days of sick leave shall be accumulated to a maximum of two hundred (200) days
. -
for sick leave purposes only. However. an additional eighteen (18) days - as per Article
X. :-\-1. may be accrued if needed to be used during the current year. In addition. there
may be an unlimited accrual of unused days of sick leave for separation purposes.
:\-4.
Accompanying the first pay check of the school year shall be a statement of the
accumulated sick leave for each teacher. This statement is to include the sick leave
credited for the current vear.
A-5.
\Vhenever a teacher is absent from his employment and unable to perfonn his duties as a
result of personal injury caused by an accident or assault occurring in the course of his
employment and receives Workmen's Compensation payment for such absence. he will
be paid his full salary during his absence from employment for an unlimited time as listed
by the law (less the amount of any Workmen's Compensation award made for temporary
disability due to said disability) and no part of such absence shall be charged to his
annual sick leave or accumulated sick leave.
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B. EXTENDED DISABILITY BANK
, Effective on September 1, 1981 a sick leave bank shall be established for employees
covered hereunder who are physically disabled for an extended period during the school
year.
The purpose of the sick leavt? bank is to provide additional sick leave for these
participating unit members who have a prolonged catastrophic or long tenn illness and
have exhausted their available sick leave.
Such bank shall be made up of sick leave provided under A-I of this Article from which
employees desiring to participate must contribute two (2) sick leave days at the end of
each school vear.
The bank shall be held to a maximum number of days equal to twice the number, of
employees as of June 30, 1989.
Thereafter, when the number of days within the bank is diminished to the number of
employees of reco,rd, a replenishment 'shall occur on the July Ist following up to the
prescribed maximum.
The granting of such extended leave benefits shall be subject to the following conditions:
a.
The employee's accumulated sick leave is exhausted.
b.
The employee provides medical evidence acceptable to the District of the extended nature
of the disability. The District may require an examination by another physician.
c.
Individual withdrawals shall be limited to the equivalent number of accumulated sick
leave days in the employee's account at the end of the year preceding the disability, but
in no case to extend beyond 100 days per application.
d.
The District reserves the right to withhold such extended leave benefits when:
-17-
1)
The employee cannot continue to provide medical evidence acceptable to the District of
the continuation of disability when requested to do so by the District.
2)
The employee may qualify for disability retirement under either the Teachers Retirement
System or Social Security.
A committee comprised of three members of the Association appointed by the President
shall recommend to the Superintendent the number of days that may be granted to an
applicant from this bank.
:\ men1ber must be a participating member of the bank to be eligible for benefits from the
bank.
c. PERSONAL LEAVE (with pay)
C-1
In each school year eight (8) days from sick leave may be used for personal reasons and
no explanation required. These days will be granted upon request.
C-2.
Association officials. delegates and alternate delegates may be absent without deduction
of personal leave or loss of pay to attend annual or regional meetings. However. the total
number of such days available to all Association officials shall be limited to twenty (20)
days in any school year. Prior notice will be given.
C-3.
Except for reasons of family illness, attendance at graduation or marriage in the
immediate family, and one's own marriage, (Section C-2 above and Section C-4 below),
bereavement, court appearances, religious observance, and legal transactions beyond
one's control, such personal leave may not be taken the work day immediately before or
after a holiday or recess period as set forth in the original official calendar.
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C-4
In addition to the exceptions listed in C-3 above, personal leave may be taken the work
. day immediately before or after a holiday or recess period for a reason approved by the
Superintendent. In this exception, the request for personal leave must be made in
advance whenever possible. The decision of the Superintendent is final and not subject
to review.
D. BEREAVEMENT LEAVE (with pay)
D-1.
Up to three (3) days bereavement l~ave (not chargeable against a teacher's personal leave
limit) shall be granted to a teacher as per the listing herein. All other requests for
bereavement leave will be charged to personal leave time under Article X~C-l (personal
leave) herein.
Spouse
Son
Daughter
Brother
Sister
Grandmother
Father
Mother
Grandfather
Aunt
Uncle
Niece
Nephew
Mother-in law
Grandmother-in-Iaw
Daughter-in-law
Son-in-law
Father-in-law
Grandfather- in-law
Grandchildren
Sister~in-Iaw
Brother-in-law
Persons residing in household
D-2
Should a teacher continue to be incapacitated by emotional stress following the burial of
the family member, sick days may be used.
E. OTHER CONSIDERATIONS INVOLVING LEAVES WITH PAY
E-1.
The time necessary for the official delegates to the New York State Retirement System
Convention will be granted at no loss of payor personal leave.
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E-2.
During the school day, the building administrator may authorize temporary absence in
emergencies providing that such absence will not leave pupils without needed
superVISIOn.
E-3.
The Board may authorize additional leave with pay by special action.
F. SABBATICAL LEAVE (with pay)
The District and the Association agree that there shall be a moratorium on all Sabbatical
Lea\'es during the term of this Agreement, July 1, 1999 - June 30. 2003.
F-1
l'pon recommendation of the Superintendent, sabbatical leaves may be granted to
teachers who have served at least seven (7) consecutive years in the school system
(leaves of absence excepted) for study or other purposes of value to the school system. A
teacher granted sabbatical leave shall return to the school system for at least the year after
the lea\'e ends.
F-2
The Board shall grant such leaves to one (1) teacher per two hundred (200) facult\'
members. or part thereof. in the school system each year.
F-3 (a)
Applications for sabbatical leave (forms provided by the District) must be submitted to
the Superintendent no later than March 1 of the school year prior to the year for which
the leave is requested.
F-3 (b)
The Superintendent will determine eligibility on the b,: . ~sof experience.
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F-3 (c)
The applicant shall be initially interviewed by the Professional Advancement Committee,
which shall make its recommendation as to approval or non-approval to the
Superintendent. Final approval or non-approval shall be made by the Board. No
applicant shall be granted sabbatical leave unless recommended for approval by the
Professional Advancement Committee.
F-3 (d)
Awards shall be announced no later than April 1st.
F-3 (e)
The Professional Advancement Committee will be appointed annually. It will consist of
eight members. At its first meeting the Committee shall elect a chairman.
1)
2)
3)
4)
5)
6)
7)
8)
The Superintendent or his designated representative.. .
A secondary principal appointed by the Superintendent.
An elementary principal appointed by the Superintendent.
A senior high school teacher appointed by the Association.
A junior high school teacher appointed by the Association.
An elementary school teacher appointed by the Association.
The Maple Avenue .principal appointed by the Superintendent.
A Maple Avenue teacher appointed by the Association.
F-4
The purpose of granting sabbatical leaves to teachers is to improve the instruction, to add
to the professional skills of the instructional staff members, and to encourage individual
research and travel for the ultimate advantage of the Saratoga Springs City School
District. The following prioritized list (with category 1 being given first consideration)
constitutes those pursuits considered proper for sabbatical leave.
1)
2)
3)
4)
5)
R~search or curriculum development of benefit to the District.
Accredited graduate program.
Specialized training of benefit to the District.
Part-time study in conjunction with (1), (2), or (3).
Accredited undergraduate program of benefit to the District.
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Pro-rata salary may be withheld if the terms of the Agreement between the teacher and
the Board of Education are not fulfilled by the teacher. Sabbatical leave shall be granted
for one (1 ) year at 650/0of the salary the teacher would have received during the period of
such leave. Such percentage of the salary is based solely upon the teacher's base salary,
Teachers not returning to the School District for employment at the completion of a
sabbatical leave will be required to pay back the sabbatical leave pay to the District. The
payment schedule will be determined by an agreement between the School District and
the teacher and normally would be a three-year period,
f-5.
.\ position in the tenure area will be maintained for the teacher after the sabbatical leave
expIres
(I. LL-\ \'I: OF :\BSE~CE (without pay)
( 1- I .
I.e:.l\cs (\\ithout pay) of short duration will be granted upon prior request to the
Superintendent. The Superintendent may limit the granting of such leave to t\\O (:2) per
(ent of the members of the negotiating unit at one time. Short duration is defined as up to
~lI1J including ten ( 101 school days. Except for G-2 below, such leavc may not he taken
tl1\.' \\'orl-. Jay immediately before or after a holiday or recess period as set forth in the
uri!.2in:.l1unicial calendar.
(1-2.
Personal Ie~l\e (without pay) of short duration may be taken the work day immediate!:
hefnre \.)rafter a holiday or recess period for a reason approved by the Superintendent. In
this excertion, the request for personal leave must be made in ad\'ance \\henc\'er
possible. The decision of the Superintendent is final and not subject to rc\'iew.
-"-
G-3.
Leaves (without pay) of long duration will be granted for the reasons listed below with
prior request to the Superintendent. With the exception of child adoption, requests will
be submitted in. writing at least thirty (30) days before commencement of leave. Long
duration is defined as from eleven (11) days to and including the school year following
commencement of leave. Appropriate reasons why leaves (without pay) of long duration
may be granted shall be:
a)
For military leave as provided by military law.
b)
For a teacher whose personal illness extends beyond the period of accumulated sick leave
for such time as is necessary for complet~ recovery from such illness, but not to exceed
two (2) years.
c)
For parental leave.
d)
To join the Peace Corps, Vista, National Teaching Corps, or to serve as an exchange
teacher.
e)
For further study, travel, or similar professional improvement.
f)
To attend to family needs.
g)
For other valid reasons not specifically stated herein if approved by the Superintendent.
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H. SPECIAL CONDITION LONG TERM LEA YES
The Board of Education may grant upon recommendation of the Superintendent a special
one year leave under the following conditions:
H-I.
Teacher must have ten years of service in the District exclusive of any long term leaves.
H-2.
No other conditions of leave policy are available to the teacher.
H-3.
Leave must be requested for one year duration coinciding with the school \car -
September I through June 30.
H-4.
Request for special condition leave must be made prior to April I of the year preceding
the requested leave.
H-5.
Teacher receiving such leave would~ in fact~ submit resignation from employment with
the District.
H-6.
Prior to April 1 of leave year. teacher will notify District of his/her desire to return.
H-7.
School District will place teacher on preferred eligible list for the first vacancy in tenure
area.
H-8.
Teacher being re-employed after special condition leave would be reinstated with tenure
at salary and seniority level that teacher would have been placed had not resignation been
submitted.
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I. GENERAL CONDITIONS REGARDING LEAVES OF ABSENCE WITHOUT PAY
1-1 (a)
Teachers on leave (without pay) of long duration shall notify the Superintendent or his
designee in. writing at least ninety (90) days before the expiration of said leave - or by
April 1, at the latest, for teachers desiring to return the following September - of their
intention to return from leave.
I-1 (b)
Teachers on leave of long duration and requesting to return to their assignment when
school is in session must return on one of the following dates: November 14, January 30,
or April 10.
1-1 (c)
Teachers desiring to return to work early from a leave of long duration will be allowed to
do so if a vacancy exists in their tenure area. They will then be placed according to
contract Article X, 1-3 during the next window period.
1-2.
Teachers returning from leaves of absence without pay will be restored to a position in
their tenure area.
1-3.
Upon return following the termination date of a long term leave of absence (including
sabbatical leaves approved by the Board of Education), teachers will resume their
employment in the building to which he/she was assigned employment prior to the leave.
In the case of elementary classroom teachers, they will be assigned to the grade level
which is vacant in that specific building. In all other cases, the teacher will be assigned
to a general teaching level to which the teacher was assigned when the leave commenced.
1-4.
Teachers returning from leaves of absence will receive all accumulated sick leave
benefits to which they were entitled at the time their leaves of absence commenced.
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1-5.
Hospital and dental benefits while on leave will be provided as follows:
a)
A teacher on leave with pay -- the Board of Education pays the cost.
b)
A teacher on leave \vithout pay -- if he/she so desires, a teacher can pay for the duration
of the leave as dated in the official Board minutes.
c)
:\ teacher absent for disability -- neither party pays.
d)
The teacher is covered provided he signs the application for waiver of premiums.
ARTICLE XI
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVE;v1E~T
The School District shall pay the reasonable and actual expenses, including fee. meals.
lodging. transportation, and/or authorized registration fees incurred by teachers in
attending workshops, seminars, and conferences approved by the Superintendent.
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ARTICLE XII
PROTECTION
A.
The Board of Education recognizes its obligation under Section 3028 of the Education
Law to provide legal services and pay legal fees where civil or criminal action is brought
against the teacher based upon disciplinary action taken against a pupil.
B.
If any teacher is accused of any charge that could lead to a criminal trial, civil hearing or
disciplinary hearing, (which may affect the teacher's position) the following procedure
will be followed:
1)
President of the S.S.T.A. will be notified as soon as reasonably possible by
administration of the accusation.
2)
Teacher will be notified by hislher principal that an accusation of misconduct has been
presented to the principal. '
3)
Teacher will have an opportunity to discuss the accusation with the principal and present
any infonnation pertinent to the accusation. Any meeting between the teacher and
principal under this article shall take place with representation from the S.S.T.A.' or
NYSUT as appointed by the President of the S.S.T.A.., if the teacher so desires.
4)
Teacher's constitutional rights will be respected at all times.
5)
Any disciplinary actions will take place according to law or contract.
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ARTICLE XIII
PERSONAL INJURY BENEFITS
All \Vorkmen' s Compensation and other indemnification contracts presently in effect
shall be continued. These include such contracts as Public Liabilitv and Auto Liabilitv.
"
.
ARTICLE XIV
PA YROLL DEDUCTION
A.
The School District agrees to deduct from the salaries of teachers dues for the Saratoga
Springs Teachers Association. dues for the New York State United Teachers. and Cnited
\Vav.
B.
The District shall withhold from each employee's payroll check an amount authorized in
\\Titing by an individual employee and transmit said amount to the Saratoga Teachers
Federal Credit Union. This deduction shall be continuous unless changed with a \\Titten
two-week notice by the individual.
C.
Effective July 1. 1978, the Saratoga Springs City School District shall deduct dues from
the salary of employees in the bargaining unit who are not members of the Saratoga
Springs Teachers Association and shall transmit the sum so deducted to the Saratoga
Springs Teachers Association. in accordance with Chapters 677 and 678 of the Laws of
1977 of the State of New York. This provision for agency shop fee deduction shall
continue in effect so long as the Saratoga Springs Teachers Association maintains such
procedure.
(The agency shop fee deduction shall be made following the same procedures as
applicable for dues check-off, except as otherwise mandated by law or this Article of the
Agreement. )
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ARTICLE XV
TAX SHELTERED ANNUITIES
The School District agrees to deduct from the salaries of teachers monies for tax-
sheltered annuities as said teacher individually and voluntarily authorizes in \vriting for
the School District to deduct. The School District will transmit said monies promptly to
approved participating agencies.
ARTICLE XVI
SALARIES
The salaries of teacher covered by the Agreement are set forth in the Salary Schedule
which is attached hereto and is made a part of this Agreement.
Other salary differentials are herewith attached as scheduled and made a part of this
Agreement.
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ARTICLE XVII
G~EVANCEPROCEDURE
Section 1
DECLARATION OF PURPOSE
\VHEREAS. the establishment and maintenance of a harmonious and cooperative
relationship between the Board of Education and its teachers are essential to the operation
of the schools. it is the purpose of this procedure to secure, at the lowest possible
administrative level, equitable solutions to alleged grievances of teachers through
procedures under which they may present grievances free from coercion. interference.
restraint. discrimination, or reprisaL and by which the Board of Education (hereinafter
sometimes referred to as the Board) and its teachers are afforded adequate opportunity to
dispose of their differences without the necessity of time-consuming and costly
proceedings before administrative agencies and/or in the courts.
Section 2
DEFINITIONS
A.
For the purpose of the administration of this grievance procedure. a grievance shall be
defined as a claim by any teacher or group of teachers in the negotiating unit of an
alleged violation of any article or section of this Agreement.
B.
The term "supervisor" shall mean the administrator responsible for the area in which an
alleged grievance arises except for the Chief Executive Officer.
C.
The Chief Executive Officer is the Superintendent.
D.
"Association" shall mean the Saratoga Springs Teachers Association.
E.
"Aggrieved party" shall mean any person, a group of persons in the negotiating unit. or
the Association filing a grievance.
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F.
"Party of interest" shall mean Grievance Committee of the Association and any party
named in a grievance who is not the aggrieved party.
G.
"Hearing Officer" ~hall mean any individual or Board charged with the duty of rendering
decisions at any stage of grievances hereunder.
Section 3
PROCEDURE
A.
All grievances shall include the name and position of the aggrieved party, the identity of
the provision of the Agreement involved in the said grievance, the time when and the
place where the alleged events or conditions constituting the grievance existed, the
identity of the party responsible for causing the said events or conditions, if known to the
aggrieved party, and a general statement of the nature of the grievance and the redress
sought by the aggrieved party.
B.
Except for infonnal decisions at Stage One A-I, all decisions shall be rendered in writing
at each step of the grievance procedure, setting forth findings of fact, conclusions and
supporting reasons therefore. Each decision shall' be promptly transmitted to the teacher
and the Association.
C.
If a grievance affects a group of teachers and it appears to be associated with system-
wide policies, it may be submitted by the Association directly at Stage Two described
below.
D.
The preparation and processing of grievances, insofar as practicable, shall be conducted
during the hours of employment or immediately following the last fonnal instruction
period of a school day. All reasonable effort will be made to avoid interruption of
classroom activity and to avoid involvement of students in any phase of the grievance
procedure.
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E.
The Board of Education and the Association agree to facilitate any investigation which
may be required and to make available any and all material and relevant documents,
communications, and records concerning the alleged grievance.
F.
Except as othem.ise provided in Section 5, Stage One A-I and Section 5, Stage One A-2.
an aggrieved party and any party in interest shall have the right at all stages of a
grievance to confront and cross-examine all witnesses called against him, to testify and to
call witnesses on his own behalf, and to be furnished with a copy of any minutes of the
proceedings made at each and every stage of this grievance procedure.
G.
~o interference. coercion, restraint, discrimination or reprisal of any kind will be taken
by the Board or by any member of the administration against the aggrieved party. any
party in interest. any representative, any member of the Grievance Committee. or an:
other participant in the grievance procedure, or any other person by reason of such
grievance. or participation therein.
H.
All documents. communications, and records dealing with the processing of a grievance
shall be filed separately from the personnel files of the participants.
I.
Il' any provision of this grievance procedure or any application thereof to any teacher or
group of teachers in the negotiating unit shall be finally detennined by any court to be
contrary to law, then such provision or application shall not be deemed valid and
subsisting except to the extent pennitted by law, but all other provisions or applications
will continue in full force and effect.
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1.
The Chief Executive Officer shall be responsible for accumulating and maintaining an
Official Grievance Record which shall consist of the written grievance, all exhibits,
transcripts, communications, minutes and/or notes of testimony, as the case may be,
written arguments and briefs considered at all levels other than Stage One, A-I and all
written decisions at all proceedings at Stage Four. Separate copies of such minutes will
be transmitted to parties simultaneously. Upon receipt of the minutes of the hearings at
Stage Four, either party may advise the arbitrator of any errors in said minutes. Any such
claim or error in the minutes shali become a part of the Official Grievance Record and the
hearing officer shall indicate the detennination made respecting such claimed error. The
Official Grievance Record shall be available for inspection and/or copying by the
aggrieved party, the Grievance Committee, and the Board, but shall not be deemed a
public record.
Section 4
Time Limits
A.
Since it is important to good relationships that grievances be processed as rapidly as
possible, every effort will be made by all parties to expedite the process. The time limits
specified for either party may be extended only by mutual agreement.
B.
If a decision at any stage is not appealed to the next step of the procedure with the time
limit specified, the grievance will be deemed to be discontinued and further appeal under
the Agreement shall be barred.
c.
It is the intent of this procedure that a written decision be rendered at each stage other
than Stage One A-I within the time limit specified. Failure at any stage of the grievance
procedure to communicate a decision to the aggrieved party, his representatives, and the
Association within the specified time limit shall pennit the lodging of an appeal at the
next step of the procedure within the time which would have been allotted had the
decision been communicated by the final day.
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D.
All time limits shall consist of school days~however, when a grievance is submitted on or
after June 1. time limits shall consist of all week days so that the grievance procedure
may be exhausted prior to the end of the school term or as soon thereafter as is possible.
E.
Any grievance must be initiated within twenty-five (25) school days from the date of the
incident which gave rise to the grievance.
Section 5
Stages
A. Stage One: Supervisor
A-I.
A teacher having a grievance shall discuss it with hislher supervisor. either directly or
through a representative. with the objective of resolving the matter informally. The
supervisor will confer with all parties in interest but, in arriving at his decision. will not
consider any material or statements offered by or on behalf of any such party in interest
with whom consultation has been had without the aggrieved party or his representative
present. If the teacher submits the grievance through a representative. the teacher should
be present during the discussion of the grievance.
.\-2.
If the grievance is not resolved informally, it shall be reduced to wTiting and presented to
the supervisor within seven (7) school days. Within seven (7) school days after the
wTitten grievance is presented to him/her, the supervisor shall render a decision thereon.
in v.Titing, and present it to the teacher and/or his representative.
B. Stage Two: Chief Executive Officer
B-1.
If the aggrieved party initiating the grievance is not satisfied with the written decision at
the conclusion of Stage One and wishes to proceed further under this grievance
procedure, the aggrieved party shall, within seven (7) school days, present the grievance
to the Association's Grievance Committee for its consideration.
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B-2.
If the Grievance Committee detennines that the aggrieved party has a meritorious
grievance~ then it will file a written appeal of the decision at Stage One with the Chief
Executive Officer within seven (7) school days after the teacher haS received such written
decision. Copies of the written decision at Stage 'One shall be submitted with the appeal.
B-3.
Within seven (7) school days after the receipt of the appeal, the Chief Executive Officer
shall hold a hearing with the teacher and the Grievance Committee or its representative
and all other parties in interest.
B-4.
The Chief Executive Officer shall render a written decision to the teacher, the Grievance
Committee and its representative within s~ven (7) school days after the conclusion of the
hearing.
C. Stage Three: Board of Education
C-l.
The provisions' of Stage Three are applicable only to grievances involving an alleged
violation of any article or section of this Agreement. In such cases, if the teacher and the
Association are not satisfied with the decision at Stage Two, the Grievance Committee
will file an appeal in writing with the Board of Education within seven (7) school days
after receiving the decision at Stage Two. The Official Grievance Record maintai,ned by
the Chief Executive Officer shall be available for the use of the Board of Education.
C-2.
Within ten (10) days (or as otherwise agreed to) after receipt of an appeal, the Board of
Education shall hold a hearing on the grievance. The hearing shall be conducted in
Executive Session.
C.3.
Within seven (7) school days after the conclusion of the hearing, the Board of Education
shall render a written decision on the grievance.
D. Stage Four: Arbitration
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0-1.
I f the teacher and/or Association are not satisfied with the decision at Stage Three on
grievances subject to the provisions of that Stage, and if the Association detennines that
the grievance is meritorious and that appealing it further is in the best interests of the
school system. it may submit the grievance to arbitration by written notice to the Board of
Education within seven (7) school days of the decision.
0-2.
LTpon such demand for arbitration. a request for the appointment of an arbitrator will he
made to the American Arbitration Association by either party. The parties will then he
bound by the rules and procedures of the American Arbitration Association. subject.
however. to the condition set forth in subsequent provisions of this Article.
o-~.
\\'here the grievance involves an alleged violation of any article or action of this
Agreement. the decision of the arbitrator shall be final and binding upon all parties.
0-4.
The costs for the services of the arbitrator. including his expenses. if any. will be horne
equally by the ~istrict and the Association, or the individual grievant if the grievance is
not accepted by the Association.
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ARTICLE XVIII
STUDENT MANAGEMENT
A.
We believe that the most efficient control (and the most efficient learning) is that which
is based upon self-discipline by pupils who respect their teachers and their school syst~m.
Control based solely on fear of those in authority is likely to give way to authority. Self-
discipline can be developed only through exercise of responsibility by young people who
receive continuous guidance from competent teachers and parents who fully understand
children. However, pupils cannot be helped or permitted to assume responsibility for
self-direction unless they cooperate actively in their own behalf. Even where conditions
outside of the school may be extremely difficult, the school system cannot justify the
continued violation of the educational rights of many because of the disruptive effects of
a few uncooperative pupils. Therefore, it shall be the policy of the Saratoga Springs
Board of Education to support strongly the efforts of the teaching staff in maintaining an
orderly and businesslike atmosphere which is consistent .with the maturity and the
particular subject matter of the class.
B.
Pupils who so seriously disrupt the classroom work as to impede effective instruction
may be directed by the teacher to report immediately to the administration. As soon as
possible, teachers wiil document the incident for administration.
C.
The administration will give the teacher the strongest possible support in dealing with
disciplinary problems encountered in areas such as lunchroom, study hall, detention, bus
duty, corridors, etc. Teachers will be responsible to take attendance and administrators
will be responsible for all follow-up on illegal absences and tardies. When the teacher
has been informed by administration that a student has been absent/tardy from class
illegally, the teacher will take appropriate action. For a consistent educational situation,
the administration will make known its disciplinary procedures; and by October 1 this
procedure will be evaluated by teachers in each building to ensure its effectiveness.
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ARTICLE XIX
LAYOFF AND RECALL
A.
In the event of reduction in staff due to decreased enrollments. abolition in positions.
provisions of the Education Law shall apply. Teachers shall be laid off in the inverse
order of their seniority (number of years teaching in the District) in the tenure area
in\'olved and be placed on a preferred eligibility list for seven (7) years.
B.
Teachers who are laid off due to reduction in staff shall receive at least thirty (30)
calendar days notice prior to the end of the current school year.
c.
\\ nen a teacher is notified of layoff. he/she shall be permitted to accept any other position
he.she is qualified to perform, provided a vacancy exists at the time of or during the
layoff.
D.
Recall of teachers laid off by reduction in staff shall be in the order of their seniority on
the appropriate preferred eligibility list. Notice of recall shall be by certitied mail to the
last knO\\l1 address.
E.
A teacher shall be dropped from the preferred eligibility list if he/she does not respond to
the Superintendent within ten (10) days after either receipt of notices of recall or proof of
non-delivery .
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ARTICLE XX
GENERAL
A.
No teacher shall suffer any personal disadvantage by reason of his membership in the
Association or participatio.n in its lawful activities.
B.
The Association will be provided with fifteen (15) copies of the official minutes of the
Board meetings as soon as possible after such meetings. A copy of the official agenda of
the meeting will be given to the Association six (6) days prior to said meeting.
C.
Each building faculty will be provided wit!) a copy of the District policies and regulations
and with copies of any changes or amendments.
D.
Copies of this Agreement shall be reproduced at the joint expense of the School District
and the Association and a copy given to each teacher.
E.
This Agreement and all provisions herein are subject to applicable law.
F.
This Agreement constitutes School District policy for the term of said Agreement, and
the School District will carry out the commitments contained herein and give them full
force and effect as School District policy. The School District will amend its personal
policies and take such other action as may be necessary in order to give full force and
effect to the provisions of this Agreement.
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G.
Terms and conditions of employment provided in this Agreement shall remain in effect
until altered by mutual agreement in writing between the parties. This Agreement
supersedes all previous Agreements between the Board and the Association. Before the
School District knowingly adopts changes in policy not covered by this Agreement but
which affects teachers' terms and conditions of employment, the School District will
notify the Association President or his designated representative by registered mail that it
is considering such a change. The Association shall have the opportunity to meet and/or
discuss the proposal before adoption.
H.
For clarification. a teacher is defined as all contractual professional certificated personnel
represented by the S.S.T.A.
1.
In all places in the contract except Article XVII. Section 3-J and Section 5 that refer to
the Superintendent. the Superintendent shall be interpreted to mean the Superintendent
andJor his/her designee.
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ARTICLE XXI
DEPARTMENT HEADS
A.
Department heads shall be appointed annually by the Board of Education upon the
recommendation of the Superintendent and building unit principals. Department heads.
shall be appointed annually in the following 'areas:
Business
Social Studies
English
Science
Mathematics
Foreign Language
Physical EducationlHealth
Industrial Arts (Technology)
Art
Music.
Home' Economics (Home and Careers)
Guidance. .
Special Education
7-12
7-9, 10-12
7-9, 10-12
7-9,10-12
7-9,10-12,
7-12
7-12
7-12
7-12
7-12
7-12
7-9, 10-12
7-9, 10-12
.
..
Advisory Capacity
If the District decides to modify/change its Guidance Department Head
supervisory structure, the District agrees to negotiate its impact.
B.
Qualifications
Department heads shall hold a currently valid School Administrator and Supervisor
Certificate in their area of responsibility issued by the New York State Education
Department or obtain such certificate within ten (10) years of their employment in the
position subsequent to the commencement of this Agreement and have at least seven (7)
years of successful teaching, administrative, or supervisory experience preferably in the
Saratoga Springs City School District. Any department head who does not hold the
Certificate will complete a minimum of fifteen (15) hours of in-service per year which
relates to the Department Head job responsibilities and/or subject area or one Educational
Administration course (3 graduate hours) per year. On an annual basis the Department
Head will forward this information to the Human Resources Department.
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C.
Responsibilities for teachers holding the position of department head will be to assist in
the following:
1) Curriculum development.
2) Instructional improvement.
3) Intra-departmental articulation.
4) Liaison with administration.
5) Department budget.
6) Leading in-service activities.
7) Evaluating and recommending the hiring and dismissal of teachers to be made to
the building principals.
8) Advisory capacity for grades K-12 on curriculum and assessment.
9) 160 minutes of instruction and/or student supervision per day for each department
head.
10) All department heads holding a currently valid School Administrator Certificate
in their area of responsibility who supervise ten (10) or more instructors and of
whom two (2) or more are non-tenured (probationary and/or regular full-time
substitute). will have 120 minutes of instruction and/or student supervision per
dav.
11) All rights and privileges extended to fully certified department heads in the
Article will be continued.
D.
If the School District reorganizes into a different grade level configuration (i.e.. 9-12
High School). this article will be renegotiated to address the consequences of such
reorganization.
E.
A pool of eighteen (18) work days will be available upon request for Department Hcad
assignments prior to the opening of school. Additional days during the contract year may
be requested subject to approval by the principal and deputy superintendent.
F. Selection Procedures:
As in Article VII.
G. Typists
Provision will be made for typists (a minimum of one each at the Junior High School and
Senior High School) whose sole work responsibility is to the department heads.
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Step Effective Effective Effective Effective
7/1/99 7/1/00 7/1/01 7/1/02
Entry $31,075 $31,479 $31,857 $32,364
1 $32,299 $32,703 $33,096 $33,622
2 $33,618 $34,038 $34,447 $34,994
3 $34,781 $35,218 $35,641 $36,208
4 $37.368 $37,820 $38,274 $38,882
5 $38,876 $39,362 $39,834 $40,467
6. $41,371 $41,877 $42,379 $43,053
7 $42,546 $43,084 $43,601 $44,294
8 $44,072 $44,625 . $45,161 $45,879
9 $45,490 $46,063 $46,616 $47,357
10 $46,724 $47,315 $47,883 $48,644
11 $48,025 $48,632 $49,216 $49,999
12 $49,377 $50,002 $50,602 $51,406
13 $50,948 $51,590 $52,209 $53,039
14 $52,440 $53,103 $53,740 $54,594
15 $53,855 $54,537 $55,191 $56,069
16 $55,292 $55,992 $56,664 $57,565
17 $56,846 $57,565 $58,256 $59,182
18 $58,365 $59,104 $59,813 $60,764
19 $59,818 $60,577 $61,504 $62,482
20 . $61,619 $62,396 $63,145 $64,149
21 $63,336 $64,137 $64,907 $65,939
21A $64,718 $65,541 $66,328 $67,382
21B $66,217 $67,058 $67,863 $68,942
21C $67,802. $68,663 $69,487 $70,592
21D $69,608 $71,683 $73,883 $76,183
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NOTES FOR SALARY SCHEDULES
1.
Salary increments for approved graduate study are paid at the rate of $30 per credit hour
up to a B.A. + 70. (This limitation not retroactive for credit granted prior to June 30.
1977.) Additional credit hours in a subject matter course approved by the Superintendent
prior to beginning the course and all District approved in-service credits and credits
earned through the Teacher Center will be paid at the same rate per hour.
J
In addition to ;-.Jo. 1 above. holders of a Master's Degree \vill receive the following
differentials. (Limit of one Master's Degree differential for each holder.)
Teacher on Step
E Through 16
17 Through 21 D
$1.300
$ 1.700
""
,
Final vear increment is $2.400 for 25 years of local service; $ 1.800 for 20 vears of local
. . .
service; and $1.200 for 15 years of local service.
The local service requirement does not apply to staff employed on June 30. 1984.
4.
Retirement Incentive: Teachers who have attained the age of 50 years and are eligible for
retirement by September 1. 1999 and as outlined under TRS guidelines and \vho
announce their retirement by June 2. 1999 will receive a retirement incentive of $20.000.
Payment shall be made by August 15, 1999. In order for this provision to take etfect. a
total of twenty-tive (25) teachers must provide the District with retirement notification
prior to June 2, 1999. In the event this number is not obtained, the incentive will not be
provided.
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5. Medical Benefits
a.)
In addition to the above salaries, the Board of Education pays the 'Empire Blue
Cross/Blue Shield Matrix I insurance premium for individual and/or family, the
Individual Blue Shield. Dental Care premium, Social Security, State Retirement
Contribution, and unemployment benefits. Beginning July 1, 1999, a co-payment policy
will be in effect: the Board of ~ducation will pay 900/0and the teacher will pay 100/0of
the Empire Blue Cross/Blue Shield Matrix I insurance premium.
b)
The Empire Blue Cross-Blue Shield Managed Health Care Plan will be in effect.
c)
Major Medical deductibles will be $250 'for an individual plan and $500 for a family
plan.
d)
Where husband and wife are employed as teachers by the Board of Education, one
teacher will waive the medical plan and will receive twenty percent (200/0) of the
premium of the Empire Blue Cross/Blue Shield Matrix I family plan. If, for any reason,
the teacher who has waived the medical plan is no longer covered by the spouse's plan,
he/she will immediately be reinstated in the appropriate plan.
e)
Teachers may' voluntarily waive health insurance coverage and be paid 20% of the
premium of the Empire Blue Cross/Blue Shield Matrix I family plan. Teachers who have
waived coverage may re-enter the plan at any time.
f)
Medical benefits for part-time teachers will be as follows:
1. Teachers employed in less than a.5 position will receive 50% of the medical
benefits.
Teachers employed in a.5 or more position wilt receive 100% of the medical
benefits.
Teachers are also eligible to waive the health insurance as indicated in He"above.
If less than a .5 position, 50% of reimbursement.
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2.
3.
6.
Experience credit (progress to next step) will be given for time spent on sabbatical leave
but not given for the time spent on leave without pay.
A moratorium on sabbaticals during the tenn of this Agreement shall also apply to this
prOVISIon.
7.
Any teacher who signs a contract with the District for service after July 1. 1981 will be
gi\'en experience credit on the basis of one step for each year of subsequent sef\'ice in the
Saratoga Springs City School District.
8.
Any new teacher \\'ho signs a contract with the District after July 1. 1981 will be given
one ( 1) year credit for every three (3) years of full-time teaching experience.
9.
a)
For every full ten ( 10) days of unused sick leave, a teacher will earn one ( 1) unit of pay at
time of resignation. This will be paid at the rate of $150 per unit up to twenfy (20) units.
After t\\'o hundred (200) days, one (1) unit Carl be earned for every fifteen ( 15) additional
days of unused sick leave payable at the rate of $150 per unit.
b)
Beginning July 1, 1994, for every full day of unused sick leave, a teacher will earn one
unit of pay at time of retirement or death. This will be paid at the rate of $70 per unit up
to three hundred (300) units.
10.
Teachers perfonning regular duties in excess of the school calendar will be paid at the
rate of 1/200 of base salary for each day.
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11.
The past practice of paying the medical insurance premiums for retirees will continue for
teachers employed prior to July 1, 1995 upon their retirement.
Past practice is as follows:
1.
The District pays the Empire Blue Cross Blue Shield Matrix I Insurance Premium
(Individual/Family) for District retirees who have ten or more years of full-time equivlent
District service and who meet eligibility requirements for retirement as outlined under
TRS guidelines.
2.
When retirees are eligible, they must enroU in Medicare A and B and the District pays the
SupplementalMedical Insurance(IndividuallFamily). .
12.
Teachers will be placed on the appropriate salary schedule step for each year following
procedures detailed in a separate Memorandum of Agreement dated April 1, 1986.
13.
The District's Excellence in Teaching funds allocated for the 1994-1995, 1995-1996,
1996-1997, 1997-1998, and 1998-1999 school year will be paid to unit members based
upon the 1993-1994 Agreement between the Association and the School District. The
School District shall apply for any E.!.T. funds made available during the term of this
Agreement.
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Effecti ve 7 / 1/99 7iJ 100 7/1101 7/1/02
Step
1 $50.00 $52.00 $55.00 $58.00
'1 $56.00 $59.00 $62.00 $65.00
-
., $60.00 $63.00 $66.00 $69.00j
4 $69.00 $72.00 $75.00 $79.00
.:; $77.00 $80.00 $84.00 $88.00
SALARY DIFFERENTIALS
A-I. Coaching Salaries
The coaching salary schedule is based on the concept that all sports and all teams are
equally important and all participants are of equal status. Compensation for any coaching
position has no relationship to a winning or losing record. The time required for all
facets of the program is the basis for point detennination.
The District agrees to fund all coaching positions funded and filled in the 1998-1999
budget. The exception \vill be those sports where the cost of renting out-of-district
facilities is too expensive. New positions funded and filled will be incorporated into the
salary schedule.
The salary schedule is based on the following amounts per point with increases of 3.80 o.
1999-00: 3.9%. 2000-01: 3.90/0, 2001-02 and 4.1 %, 2002-03. All coaches salaries
include pre-season and post-season responsibility.
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Point assignment per sport is as follows:
Soort
Football
Varsity Head
Varsity Assistant
Junior Varsity
Freshmen
8th Grade
Soccer
Varsity Girls
Varsity Boys
Junior Varsity Girls
Junior Varsity Boys
Freshmen Girls
Freshmen Boys
8th Grade Girls
8th Grade Boys
Cross Country
Varsity Girls
Varsity Boys
Freshmen Girls
Freshmen Boys
Field Hockev
Varsity Girls
Junior Varsity Girls
Freshmen Girls
Golf
Varsity
Junior Varsity
Tennis
Varsity Girls
Varsity Boys
Junior Varsity Girls
Junior Varsity Boys
Point Value
66
59
56
42
40
46
46
40
40
39
39
37
37
39.
39
27
27
46
40
39
36
30
42
42
36
36
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Cheerleading
Fall 25
Assistant Fall 19
\\'inter 37
Assistant Winter 30
Vollevball
Varsitv Girls 40
Varsity Boys 39
Junior Varsitv Girls 35
Junior Varsitv Bovs 35
Freshmen Girls 29
Basketball
\' arsitv Girls 60
Varsi tv Bovs 60
Assistant Varsitv Girls 50
Assistant Varsitv Bovs 50
Junior Varsitv Girls 45
Junior Varsity Bovs 45
Freshmen Girls 41
Freshmen Bovs 41
8th Grade Girls 30
8th Grade Bovs 30
Ice Hockey
Varsitv Bovs 56
Assistant Varsity Boys 45
\\' restl ing
Varsity Boys 56
Junior Varsity Boys 48
Modified Boys 37
Gymnastics
Varsity Girls 56
Assistant Varsity Girls 46
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Softball
V.arsity Girls
Junior Varsity Girls
Modified Girls
46
40
37
Baseball
Varsity Boys
Assistant Varsity Boys
Junior Varsity Boys
Modified Boys
46
43
40
37
Track
Varsity Girls
Varsity Boys
Varsity (Winter)
Varsity Assistant (Winter)
Junior Varsity Girls
Junior Varsity Boys
ModifiedGirls .
Modified Boys
46
46
46
40
40
40
37
37
Swimming
Varsity Girls 46
Varsity Boys 46
Moilifi~ 37
Diving (Winter)Co-ed Modified/Var.Boys 38
Diving (Fall) Girls 35
Bowling
Varsity and Junior Varsity Boys and Girls 49
Varsity and Junior Varsity Girls 36
Varsity and Junior Varsity Boys 36
Lacrosse
Varsity Girls
Varsity Boys
Assistant Varsity Boys
Junior Varsity Girls
Junior Varsity Boys
Junior Varsity Girls Assistant
Junior Varsity Boys Assistant
Freshmen Boys
46
46
43
40
40
40
40
39
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:\-2. COACHES SALARY LONGEVITY PAYMENTS
Longevity stipends will be paid for each sport coached at the tenth, fifteenth, twentieth,
twenty-fifth, and thirtieth year of coaching service in the School District. In the
calculation of the length of service, only District coaching service performed after July 1,
1970 will be counted. It is the employee's responsibility to verify service rendered prior
to July 1. 1986 and after July 1, 1970.
The longevity payments effective July 1. 1999 are:
Term:
At 10 years of coaching service: $431
At 15 years of coaching service: $431
At 20 years of coaching service: $431
At 25 years of coaching service: $431
At 30 years of coaching service: $431.
A-3. PRE-SEASON AND POST-SEASON RESPONSIBILITIES:
1. Pre-Season
Pre-season: \\lhen coaches are required to extend pre-season by league rules and/or state
beyond the t\\lO (2) weeks prior to opening of school they will be compensated pro-rata
for pre-season sectional responsibilities using the following formula: Number of weeks
(or fraction thereof) (pre-season) divided by (*number of weeks or fraction thereof
(regular season) multiplied by the base coaching salary = amount of pre-season pay.
*Inc 1uding practice time and regular season pay.
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2. Post-Season
a.
The District will pay a maximum of two (2) weeks for post season if the team/individual
"qualifies" .
b.
"Qualify" for post season is defined/understood as follows: For each sport, there is a
defined season/league commitment. Any game(s) beyond this is considered post-season.
c.
Post-season would be determined by the athletic director and administration if the
team/individual does not qualify by earning an invitation to the post-season play.
d.
If post-season exceeds two (2) weeks, coaches agree to continue without further
compensation.
e.
Coaches will be compensated pro-rata for post-season sectional responsibilities using the
following formula: (Number of weeks (or fraction thereof) (post-seasonJ divided by
(*number of weeks or fraction thereof (regular season) multiplied by the base coaching
salary = amount of post-season play. *Including practice time and regular season play.
A.4 INTRAMURALS
Boys and girls intramurals -High School, Junior High School, Maple Avenue School and
elementary schools, three days per week, one hour per session. EffectiveJuly I, 1999: .
Effective: 7/1/99 7/1/00 7/1/01 7/1/02
Fall (10 weeks) $483
Winter (12 weeks) $585
Spring (10 weeks) $483
$502
$608
$502
$522
$632
$522
$544
$658
$544
Prior approval of all programs is necessary.
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B. CO-CCRRlCl'LAR ACTIVITIES
Effective: 7/ 1/99 7!l /00 7/ 1/01 7 102
Senior Hi~h Yearbook:
Editor-in-Chief $2777 $2886 $2999 $3122
Business Manager $2194 $2280 $2369 $2467
.-\.5 ..\DDITIONAL NOTES TO COACHING SCHEDULES
.\-5 a.
Experience step statement - For each two (2) years of experience in interscholastic
coaching outside the Saratoga Springs City School District., one (1) step on the salary
schedule \vill be awarded. Steps will be awarded on a yearly basis to those teaching in
the School District. Steps and longevity will not be denied because of a change in sport
or level of coaching within the School District.
.'\-5 b.
.\ttempts will be made to arrange the schedule of an elementary teacher so that he or she
may be able to fulfill their coaching assignment.
~ote: The Senior High Yearbook Editor-in-Chief will be relieved of a supeI\;isory period
assignment. The business manager will be relieved of two supervisory periods a week.
Junior High Yearbook:
Business Manager $1319 $1371 $1425 $1484
Class Advisor:
Senior Class
Junior Class
Sophomore Class
$1540
$ 770
$ 626
$1601
$ 801
$ 651
$1664
$ 833
$ 677
$1733
$ 868
$ 705
Note: The senior class advisor will be relieved of one supervisory period assignment
every other day.
Senior High Student
Council Advisor $ 876 $ 911 $ 947 $ 986
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Effective: 7/1/99 7/1/00 7/1/0 1 7/1/02
General Organization:
Senior High Treasurer $1643 $1708 $1775 $1848
Junior High Treasurer $1643 $1708 $1775 $1848
Junior/Senior Auditor $ 872 $ 907 $ 943 $ 982
Note: The Senior High School and Junior High School treasurers will each be relieved of
a supervisoryperiod assignment.
.
Newspaper Advisor
(with prior approval)
(per issue - 10 issues per
year maximum)
$ 163 $ 170 $ 177 $ 185
Chaperone Duties
(elementary. and secondary) $ 54
(per ~vent)
$ 57 $. 60 $ 63
Note:.
1.
Chaperones (except coaches) scheduled for an approved event on non-school days or
overnight will be paid this rate on a per-diem basis~
2.
If the District can't obtain a sufficient number of teachers for chaperone duties, parent
volunteers may be used.
Drama (per three-act play or equivalent):
Elementary Director
(a maximum of three
performances per year)
$ 906 $ 942 $ 979 $ 1020
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Effective: 7/ U99 7/1 /00 7/1 /0 1 7 1/02
Junior/Senior High (with
prior approval by
Superintendent)
Director $1043 $1084 $1127 $1174
Producer/Asst. Director $ 906 $ 942 $ 979 $1020
tY1usical - Elementarv
(a maximum of three
performances per year)
Director $ 906 $ 942 $ 979 $1020
Assistant Director $ 906 $ 942 $ 979 S1020
Junior;, Senior High (with
prior approval by
Superintendent)
Producer $1043 $1084 $1127 S 1174
Director $1043 $1084 $1127 $1174
Inst. iv1usic $ 906 $ 942 $ 979 $1020
Vocal Music $ 906 $ 942 $ 979 $1020
Choreographer $ 906 $ 942 $ 979 $1020
Stage/Technical Director $ 906 $ 942 $ 979 $1020
Pep Band $1319 $1371 $1425 $1484
Head Cashier
(athletic events)
(per event) $ 60 $ 63 $ 66 $ 69
Announcer
(footballibasketball) $ 44 $ 46 $ 48 $ 50
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Effective: 7/1/99 7/1/00 7/1/01 7/1/02
Cameraman
(per event) $ 44 $ 46 $ 48 $ 50
Canteen Advisor $1104 $1148 $1193 $1242
Advisor of approved clubs not mentioned in this section (Salary Differentials) will be
paid the minimum and/or maximum based on time commitment as per year listed below:
Effective:
Contract Hours
11 hours
15 hours
19 hours
23 hours
27 hours
31 hours
35 hours
7/1/99
$209
$269
$341
$413
$484
$556
$626
C. DEPARTMENT HEADS
1.
7/1/00
$218
$280
. $355
$430
$503
$578
$651
7/1/01
$227
$291
$369
$447
$523
$601
$677
7/1/02
$237
$303
$385
$466
$545
$626
$705
The following schedule shall aoolv to deoartment heads effective 7/1/99:
60/0of the 1996-1997 teacher's base salary, exclusive of differential, for five (5) or fewer
teachers under supervision.
70/0of the 1996-1997 teacher's base salary, exclusive of differential, for six (6) to ten (10)
teachers under supervision.
80/0of the 1996-1997 teacher's base salary, exclusive of differential, for eleven (11) or
more teachers under superVision or for those who have responsibilities in more than one
unit.
The following: schedule shall aoolv to deoartment heads effective 7/1/00:
6% of the 1999-2000 teacher's base salary, exclusive of differential, for five (5) or fewer
teachers under supervision.
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70/0of the 1999-2000 teacher's base salary, exclusive of differential, for six (6) to ten (10)
teachers under supervision.
8~/0of the 1999-2000 teacher's base salary, exclusive of differential. for eleven (11) or
more teachers under supervision or for those who have responsibilities in more than one
uni t.
The following schedule shall aDplv to deDartment heads effective 7/1 /01 :
60/0of the 2001-2002 teacher's base salary, exclusive of differential. for five (5) or fewer
teachers under supervision.
70/0of the 2001-2002 teacher's base salary, exclusive of differentiaL for six (61 to ten (10)
teachers under supervision.
80/0of the 2001-2002 teacher's base salary, exclusive of differential. for eleven ( 11) or
more teachers under supervision or for those who have responsibilities in more than one
unit.
The following schedule shall aDDlvto deDartment heads effective 7/1'02:
6~/0of the 2002-2003 teacher's base salary, exclusive of differentiaL for five (5) or fewer
teachers under supervision.
70/0of the 2002-2003 teacher's base salary, exclusive of differential. for six (6) to ten ( 10)
teachers under supervision.
80/0of the 2002-2003 teacher's base salary, exclusive of differential. for eleven (11) or
more teachers under supervision or for those who have responsibilities in more than one
unit.
O. SCHOOL PSYCHOLOGIST
0-1.
The school psychologist's work day will be from 8:30 a.m. to 4:00 p.m. Each
psychologist shall have one (1) hour per day for lunch.
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D-2.
School psychologists shall be paid at a differential of:
Effective 7/1/99
Effective 7/1/00
Effective 7/1/01
Effective 7/1/02
$4152
$4314
$4483
$4667
D-3.
A total of eighteen (18) working days of employment per year in addition to the regular
school year will be guaranteed to the psychologists. Division of total days to be worked
out by the psychologists.
D-4.
° School psychologists performing their functions during summer or vacation periods will
be paid 1/200th of their base pay plus 1/200th of the differential.
E: DISTRIBUTIVE EDUCATION COORDINATOR
E-l.
Duties of the Distributive Education Coordinator relative to cooperative work experience
coordinator and advisor of DECA encompassing the preceding activities shall receive a
salary differential of $1661 effective July 1, 1999; $1726 effective July 1, 2000; $1794
effective July 1, 2001 and $1868 effective July 1, 2002.
E-2.
The Distributive Education Coordinator performing his functions during the summer or
vacation pe°riodswill be paid 1/20Othof hislher base pay plus 1/200th of the differential.
F. GUIDANCE COUNSELORS
Each guidance counselor will be guaranteed a minimum of twenty-one (21) days of
employment per year in addition to their regular contract. The twenty-one (21) days will
be offered during the period commencing with the end of the school year and before the
beginning of the next school year.
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G. MISCELLANEOUS
G-l.
All teachers. etc. who are required to drive their own cars in the performance of school
duties in two or more schools on the same day will be paid mileage. A record must be
maintained and verified and submitted at least once a month. Payment will be made by
voucher.
G-2.
Adult Education: $20.00 per hour effective July 1. 1999.
G-3.
Hourly rates for summer schooL curriculum work, home teaching, adult education/high
school equivalency. adult basic education (ABE), and ETM teacher trainers and computer
advisors will be $34. effective July 1. 1999.
G--+.
The Junior and Senior High School computer advisor will be relieved of two teaching and
one duty assignments.
G-5.
For activities developed at the Maple Avenue School that currently have stipends listed
for the Junior High School, these stipends will prevail. with exception of musicals.
\1usicals at the Maple Avenue School will be handled on an individual basis.
G-6.
Career Exploration Internship Program Teachers.
a)
The Career Exploration Internship Program teachers will be relieved of a supervisory
period assignment if approved by the building principal. Approvals will be on a semester
basis and granted based on schedule determination.
b)
Each Career Exploration Internship Program teacher will be provided a minimum of two
(2) days of employment per year in addition to their regular contract with building
principal approval on an as needed basis. The two (2) days will be offered during the
period commencing with the end of the school year and before the beginning of the next
school year.
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DURATION
The Board and the Association agree that this contract is binding to June 30, 2003 and
further agree to reopen negotiations no later than November 1, 2002 for subsequent
contract.
All provisions of this Agreement including this Article will remain in full force and effect
until superseded by a subsequent contract.
In witness whereof, the parties have hereunto set their hand.
/?J~ Wd~Cl'~
Bruce Haswell, ChiefNegotiator .
.
Saratoga Springs Teachers Association
Robert DeMarco President
Saratoga Springs Teachers Association
0<.-
. John E. MacF dden
uperintendent of Scho Is
Saratoga Springs City School District
~t?J;;g;~,--
Robert VanVranken, Chief Negotiator
Saratoga Springs City School District
~
Henry T bley, President
Board of ducation
Saratoga Springs City School District
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